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‘iﬁ'/el social cognitive theory explains

( quire and maintain
certain behavioral patterns, while
also providing the basis for

intervention strategies (Bandura,
1997) .

¢ Evaluating behavioral change depends
on the factors environment, people
and behavior. SCT provides a
framework for designing, implementing
and evaluating programs.
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‘?\ I Outcome expectation (ZERFHH)
N | and expectancies (£2RHIZ5)

¢ Outcome expectation is a judgment of

the likely consequence that a certain
behavior will produce.

¢ “When | do exercises, | will be
stronger.”
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¢ Outcome expectancies are the values
that individuals place on a certain
outcome.
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Q}J Self-efficacy

¢ Self-efficacy is a judgment of a
to accomplish a certain level of

person’s capability
performance.

I’m confident that | can do exercise everyday.
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Operation (what happens with consequence)
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Effect (what happens to behavior)
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Withdrawn

Negative
reinforcement
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(removal of reinforcers)
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